About the 21st European Conference on Management, Leadership and Governance, 2025

The European Conference on Management, Leadership and Governance has evolved significantly
over the past 21 years, adapting to the changing landscape of management and leadership practices.
Initially focusing on foundational theories and practices in management, the conference has
expanded its scope to include a diverse range of topics reflecting contemporary challenges in the
field.

In its earlier years, the conference mainly emphasized traditional management principles, leadership
styles, and governance frameworks. As global business dynamics shifted, so did the conference's
themes, incorporating emerging trends such as digital transformation, sustainability, and ethical
leadership.

Aims and Scope

The aims of the conference now not only include sharing academic research but also fostering
dialogue among practitioners, policymakers, and scholars to address pressing issues facing
organizations today.

Recent editions have featured discussions on topics like organizational resilience, innovation
management, and cross-cultural leadership, showcasing the conference's commitment to staying
relevant in an ever-evolving business environment. This evolution reflects a broader understanding
of management and governance as interdisciplinary fields that require collaborative approaches and
innovative solutions.

Topics Covered

The call for papers for the ECMLG conference asked for contributions that considered the following
topics. In addition, the committee welcomed papers on a number of specialist mini-tracks which can
be seen at the end of this list.

Leadership Styles and Theories:
Exploring various approaches to leadership, including transformational, transactional, and servant
leadership, and their impact on organizational culture.

Strategic Management:
Discussions on the formulation and implementation of strategies that drive organizational success,
emphasizing agility and adaptability in changing markets.

Digital Transformation:
Examining the role of technology in shaping management practices, including the integration of
artificial intelligence and data analytics in decision-making processes.

Sustainability and Corporate Social Responsibility (CSR):
Addressing the importance of ethical leadership and sustainable practices in organizations,
highlighting the balance between profit and societal impact.

Vi



Cross-Cultural Management:
Investigating the challenges and opportunities of managing diverse teams across different cultural
contexts, emphasizing communication and collaboration.

Innovation and Change Management:
Focusing on how organizations can foster a culture of innovation and effectively manage change to
remain competitive.

Organisational Behaviour:
Exploring the dynamics of team interactions, motivation, and employee engagement in enhancing
organizational performance.

Governance and Policy Making:
Analysing the frameworks and practices that guide effective governance in both public and private
sectors.

Experts in the field proposed mini tracks on the following topics. Papers accepted on these topics
after the double-blind peer review process were presented as mini tracks at the conference and are
also published in these proceedings.

e Artificial Intelligence Applied to Management, Leadership and Governance
e The Role of Corporate Governance in a Sustainable Business Environment
e Leadership and Management Beyond Boarders

e Women in Leadership: The Liminal Fluctuating Spaces They Occupy

The programme from the 2025 conference can be downloaded from here and full details about the
conference can be seen from the conference website: https://www.academic-

conferences.org/conferences/ecmlg/
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ECMLG Preface

These proceedings represent the work of contributors to the 21st European Conference on
Management Leadership and Governance (ECMLG 2025), hosted by ACI and CESI, Paris-Nanterre on
13-14 November 2025. The Conference Chair was Stéphanie Buisine, and the Programme Chairs was
Muriel Davies both from CESI, Paris-Nanterre.

ECMLG is a well-established event on the academic research calendar and now in its 21st year the
key aim remains the opportunity for participants to share ideas and meet the people who hold them.
The aims and scope of the conference is to be a forum for practical, technical and theoretical
exchange about the study, management, development and implementation of issues pertaining to
management, leadership and governance from a multidisciplinary context.

The opening keynote presentation was given by Stéphanie Buisine from CESI Paris-Nanterre, who
spoke about The Future of Leadership. The second day of the conference opened with an address
from Daniel Ahlers, Centre for Coaching (Europe) who discussed Team Coaching: Overcoming
Corporate Contradiction.

With an initial submission of 156 abstracts, after the double blind, peer review process there are 47
Academic research papers, 7 PhD research papers, 2 Masters Research papers and 5 work-in-
progress papers published in these Conference Proceedings. These papers represent research from
Belgium, Bosnia and Herzegovina, Brazil, Bulgaria, Canada, Croatia, Cyprus, Czech Republic, Finland,
Germany, Greece, Iceland, India, Israel, Italy, Kenya, Latvia, Lithuania, Malaysia, Mexico, Morocco,
Netherlands, Norway, Poland, Portugal, Romania, Saudi Arabia, South Africa, Sweden, Tirkiye, UAE
UK, USA

We would like to thank everyone who participated in this conference.
Stéphanie Buisine and Muriel Davies
CESI, Paris-Nanterre

November 2025



Biographies of Chairs and Keynote Speakers

Conference and Programme Chairs

Stéphanie Buisine is Research Director at CESI, and leads innovation research
at LINEACT laboratory. Her career has taken her from technological innovation
issues (ex: Human-Computer Interaction) to the methodological and strategic
dimensions of innovation (ex: Creativity, Prospective on future needs), up to
organizational innovation. Through innovation, her research aims to support
self-determination of users, designers and collaborators.

After studying engineering and management, Muriel Davies worked 14 years in
the textile industry on several plants as supply chain or quality manager. She
joined CESI in 2009 as a pedagogical manager, and the LINEACT CESI 8 years ago
as researcher. Today she conducts research on culture and organizational
innovation with the current socio-environmental challenges as structural

framework.

Keynote Speakers

W Daniel Ahlers is Managing Partner of the Centre for Coaching (Europe), as well as a
Certified Professional Integral Coach®, Systemic Team Coach, and experienced
facilitator. With over 12 years of coaching experience, drawing on Swiss and South
African heritage, he helps executives and leadership teams navigate transformational
shifts and enhance stakeholder value. A background in Chemistry and Information
Systems and his prior leadership roles in finance and marketing inform his evidence-based,
strategically aligned approach. Passionate about developing confident, authentic leaders, he also
teaches, mentors, and designs leadership interventions worldwide, driving meaningful impact across
diverse organisational contexts.

'l

Mini Track Chairs

ﬁ Dr. Ghayur Ahmad holds a Bachelor of Arts in English Literature and Law, as well
Ex o as a Master of Philosophy/Psychology from the University of Peshawar, Pakistan.

, He was awarded a scholarship by the University of Bedfordshire, United
‘T. Kingdom, where he earned his Master’'s degree in Human Resource
Management. Dr. Ahmad pursued his doctoral studies at Preston University, Kohat,
completing his coursework before being granted a prestigious scholarship by the Higher
Education Commission of Pakistan to finalize his PhD dissertation at the Carlson School of
Management, University of Minnesota, USA. With over 18 years of professional and academic
experience, Dr. Ahmad has taught and worked in various countries, including the United
Kingdom, Pakistan, the United States, and Saudi Arabia. He has held positions at the
University of Bedfordshire, UK, as well as esteemed institutions in Pakistan such as the
National University of Sciences and Technology (NUST) and Islamia College Peshawar. Dr.
Ahmad has successfully managed multi-million-dollar projects in Pakistan and currently
serves as an Assistant Professor at the College of Business Administration, Prince Mohammad



Bin Fahd University, Al Khobar, Kingdom of Saudi Arabia. His research focuses on motivation,
commitment, and reward systems within organizations, particularly the role of rewards in
employee motivation. He has published numerous articles in international journals and is an
active participant in national and international conferences and seminars. Additionally, Dr.
Ahmad has held significant leadership roles, including serving as the founding General
Manager of the Industry Relations Department at NUST and as the Founding Director of the

Student Startup Center at Islamia College, Peshawar.
@ as a part-time Lecturer in International Management whilst pursuing her PhD
.- in Management. In 2013 she was appointed to the full-time position of Senior
éﬁﬁ’}%ﬁ; Lecturer in Human Resource Management (HRM). She completed her PhD at
Teesside University on “The Challenges of Importing Knowledge from Other
Cultures: A Case Study of an Iranian Hotel Chain” 2015. Her project studied one of the largest
corporations in the tourism sector in Iran, which examined the challenges the corporation
faced in the areas of absorptive capacity and knowledge transfer in relation to training and
innovation advancement. She studied the corporate from 2005 until 2012, using ethnography
and held over 200 in depth interviews with staff and senior management. Her work is
considered pioneering in the area of the impact of culture on HRM. She received a BA (Hons)
in Accounting from Karaj Azad University in Iran, a Masters in International Business from Hull
University and a Masters in Research in Business and Management also from Hull University

Dr Maryam Shadman-Pajouh joined Teesside University in September 2008
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ECMLG Conference Committee

Prof Rute Abreu, Guarda Polytechnc Institute, Portugal; Dr Matgorzata Patrycja Adamska, Opole University of
Technology, Poland; Prof Grigorescu Adriana, NUPSPA; IEF Romanian Academy, Romania; Dr Ghayur Ahmad,
Prince Muhammad Bin Fahd University , Saudi Arabia; Dr Mohd Shahril Ahmad Razimi, Northern University of
Malaysia, Malaysia; Dr Noor Ahmed, Begum Nusrat Bhutto Women University Sukkur, Pakistan; Dr Saad Aldoihi,
KACST, Saudi Arabia; Dr. Morariu Alunica, “Stefan cel Mare" University of Suceava, Faculty of Economics and
Public Administration, Romania,; Prof Maria Ceu Alves, University of Beira Interior, Portugal; Dr Sanaullah Ansari,
Shaheed Zulfikar Ali Bhutto Institute of Science and Technology (SZABIST), Pakistan; Prof. Doutora Marina
Godinho Antunes, ISCAL - Instituto Superior de Contabilidade e Administracdo de Lisboa, Portugal; Prof Lina
Artemenko, National technical university of Ukraine "lgor Sikorsky Kyiv Politechnical University"", Ukraine; Ahmet
Aykac, Theseus Business School, Lyons, France; Dr Daniel Badulescu, University of Oradea, Romania; Dr Afsaneh
Bagheri, Faculty of Entrepreneurship, University of Tehran, Iran; Dr Samira Bakr, NCEEE, Egypt; Prof Joan
Ballantine, Ulster University, UK; Dr Neeta Baporikar, Harold Pupkewitz Graduate School of Business (HP-GSB),
Namibia; Prof Dimitrios Belias, University of Thessaly, Larissa, Geopolis, Greece; Prof Andrea Bencsik, University
of Pannonia, Hungary; Svein Bergum, Lillehammer University College, Norway; Dr Madeleine Block, University
Bielefeld, Germany,; Constantin Bratianu, Bucharest University of Economic Studies, Romania; Dr Marta Bubicz,
Lusdfona University, Portugal; Prof Ivana Bulog, Faculty of Business, Economic and Tourism, University of Split,
Croatia; Prof Felician Bylok, Technical University of Czestochowa, Poland; Prof Kiymet Tunca Caliyurt, Trakya
University - Faculty of Business Administration and Economics, Turkey; Prof Sven Carlsson, Lund University,
Sweden; Dr Ondrej Castek, Faculty of Economics and Administration, Masaryk University, Czech Republic; Dr
Walter Castelnovo, Universita dell’Insubria, Como, Italy; Dr Francisca Castilla-Polo, University of Jaén, Spain; Prof
Prasenjit Chatterjee, MCKV, India; Prof George Chiladze, The University of Georgia, Georgia; Dr Sudhinder Singh
Chowhan, IIHMR University Jaipur, India; Dr Roila Christakou, Eurobank, Greece; Dr Mei-Tai Chu, La Trobe
University, Australia; Dr Leszek Cichobtaziriski, Czestochowa University of Technology, Poland; Simona Cincalovd,
College of Polytechnics Jihlava, Jihlava, Czech Republic; Prof Teresa Costa, Instituto Politécnico de Setubal,
Portugal; Dr Miguel de Castro Neto, ISEGI, Universidade Nova de Lisboa, Portugal;, Dr Benny M.E. De Waal,
University of Applied Sciences Utrecht, The Netherlands; Andrew Deegan, University College Dublin, Ireland;
Assistant Professor Reza Dehghan, Islamic Azad University, Iran; Assistant Professor Reza Dehghan, Islamic Azad
University, North Tehran Branch, Iran; Prof Sri Ranjan Dharmakeerthi Sri Ranjan, G. D., Sri Palee Campus,
University of Colombo, Sri Lanka; Dr Mihela Diaconu, The Gheorghe Asachi Technical University of lasi, Romania;
Prof Ana Dinis, School of Management - Polytechnic University of Cdvado and Ave, Portugal; Dr Hichem Dkahili,
Faculty of Economics, and Management of Jendouba, University of Jendouba, Tunisia, Tunisia; Dr Maria José
Palma Lampreia Dos-Santos, Polytechnic University of Lisbon, LIACOM, ISCTE-IUL DINAMIA CET, Portugal; Prof
Philip Dover, Babson College, USA; Dr Th Economides, Neapolis University Pafos, Cyprus;, Emmanuel Innocents
Emmanuel Innocents, Tshwane University of Technology , South Africa; Luisa Errichiello, Italian National Research
Council (CNR), Italy; Dr Mercy Escalante Ludena, Anhmebi Morumbi University, Brazil; Prof Liliana Feleaga,
Academy of Economic Studies (ASE), Romania; Prof Cristina Feniser, Technical University of Cluj Napoca, Romania;
Prof Paula Fernandes, Polytechnic Institute of Braganga & UNIAG, Portugal; Jorge Ferreira, Nova University of
Lisbon, Portugal; Dr Pedro Ferreira, University of Aveiro, Portugal; Dr zair Firdaous, , Morocco, Dr Marzena
Frankowka, University of Szczecin, Poland; Prof Elisabete G. S. Félix, University of Evora, Portugal; Dr Andreas
Gadatsch, Bonn-Rhein-Sieg University of Applied Sciences, Germany; Ass Prof Balan George, Romanian-German
University, Romania; Dr Tatiana Gladkikh, The University of Winchester, UK; Dr Diogo Goes, Instituto Superior de
Administragdo e Linguas, Portugal; Prof Sofia Gomes, Portucalense University, Portugal; Prof Jorge Gomes,
Universidade Lusofona Lisboa, Portugal; Prof Paulo Gongalves, Polytechnic Institute of Porto, ISCAP, Portugal; Dr
Iwona Gorzen-Mitka, Czestochowa University of Technology, Faculty of Management, Poland; Prof Ken Grant,
Ryerson University, Toronto, Canada; Dr Aleksandra Grobelna, Gdynia Maritime University, Poland; Prof Antonio
Guerreiro, University of Evora, Portugal; Prof Niraj Gupta, Indian Institute of Corporate Affairs, India; Dr Noor Ul
Hadi, Prince Mohammad Bin Fahd University, Saudi Arabia; Dr hossein hakimpour, Islamic AzaUniversity Birjand
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Branch, Iran; Dr Mahmoud Hassanin , Ahram Canadian University , Egypt; Prof Graciete Honrado, Instituto
Politécnico de Tomar, Portugal; Dr Saadia Irfan, National University of Sciences and Technology, Pakistan; Dr Md
Enamul Islam, Associaiton of Social Science Research, Bangladesh, Bangladesh; Dr Md Enamul Islam, RAJUK
Uttara Model College, Bangladesh; Dr Dembinska Izabela, University of Szczecin, Poland; Martina Jakdbovd,
Visions, S.R.0., Slovakia; Assc Rossilah Jamil, Azman Hashim International Business School, Universiti Teknologi
Malaysia , Malaysia; Dr Shital Jayantilal, Universidade Portucalense, Portugal;, Dr Nalla Bala Kalyan, Sri
Venkateswara College of Engineering, (Autonomous),Tirupati-517507, India; Research Scientist Paul Kamal
Chandra, Global Research Centre, Malaysia and Bangladesh, Malaysia; Dr DrMeenakshi Kaushik, Lloyd Group of
Institutions | Greater Noida http://www.lloydbusinessschool.edu.in/, India; Dr N.V. Kavitha, St.Ann's College for
Women, India; Mr. SeyedAmirhesam Khalafi, University of Houston, USA; Prof Tatiana Khvatova, Emlyon Business
School, Ecully, France; Associate Professor Joanna Kizielewicz, Faculty of Management and Quality Science,
Poland; Prof Joanna Kizielewicz, Gdynia Maritime Universiyt, Poland; Maria Knecht-Tarczewska, Wroclaw College
of Management “Edukacja”, Poland; Prof Jesuk Ko, Universidad Mayor de San Andres, Bolivia; Jolanta Kowal,
College of Management and Wroclaw University, Poland; Dr Ewa Kraska, Jan Kochanowski University of Kielce,
Poland; Prof Dr Ibrahim Krasniqi, University for Business and Technology, Kosovo; Aleksandra Kwiatkowska,
College of Management and Wroclaw University, Poland; Prof Abdelmjid LAFRAM, School of Information Sciences
ESI-Rabat, Morocco; Dr Anna Lemariska-Majdzik, Czestochowa University of Technology, Faculty of Management,
Poland; Prof Kdtia Lemos, School of Management - Institute Polytechnic of Cdvado and Ave, Portugal; Dean
Mieczystaw Leniartek, Technical University in Cracow, Poland; Dr Vanessa Liu, The Hong Kong Polytechnic
University, China; Prof Joao Alexandre Lobo Marques, University of Saint Joseph, Macau; Prof Felipa Lopes dos
Reis, Luséfona University - University Center of Lisbon, Portugal; Prof Sam Lubbe, NWU, South Africa; Dr Camelia
Luliana Lungu, Academy Of Economic Studies, Bucharest, Romania; Dr tukasz Mach, Opole University of
Technology, Poland; Paolo Magrassi, Polytechnique of Milan, Italy; Dr Arkadiusz Malkowski, Faculty of Economic,
Poland; Arjen Maris, HU University of Applied Sciences, Utrecht, The Netherlands; Bill Martin, Royal Melbourne
Institute of Technology, Australia, Australia; Assc Carla Martinho, Lisbon Accounting and Business School,
Polytechnic Institute of Lisbon, Portugal; Prof Nico Martins, University of South Africa, South Africa; Dr Milos
Maryska, Prague University of Economics and Business, Department of Information Technology, Czech Republic;
Dr Florinda Matos, Iscte - Instituto Universitdrio de Lisboa, Portugal; Rija Maurizo, University of Calabria, Italy;
Mr Mohd Shamsuri Md Saad, Universiti Teknikal Malaysia Melaka, Malaysia; Prof Luis Mendes, Beira Interior
University, Portugal; Prof Tamara Menichini, University of Rome "Niccolo Cusano”, Italy; Dr Anesu Mironga, Africa
University, Zimbabwe; Mr Akhil Mittal, Synopsys, USA; Ms Hezlina Mohd Hashim, Universitit Teknologi Petronas,
Malaysia; Prof Mdnica Monteiro, Universidade Portucalense, Portugal; Prof Dr. Pedro Ribeiro Mucharreira,
University of Lisbon, Portugal; Dr Gunilla Myreteg, Orebro University School of Business, Sweden; Timothy Nichol,
Liverpool Business School, LIMU, Liverpool, UK; Prof Hester Nienaber, NAU (Research Affiliate), USA; Dr Nik Mohd
Norfadzilah Nik Mohd Rashid, Universiti Sultan Zainal Abidin, UniSZA, Malaysia; Assc Sonia P. Nogueira,
Polytechnic Institute of Braganga, Portugal; Prof Elisabete Nogueira, Portucalense University, Portugal; Dr Melao
Nuno, Polytechnic Institute of Viseu, Portugal; Dr Catalina Olivas, Tecnoldgico de Monterrey, Mexico,; Prof Elsa
Catalina Olivas Castellanos, Tecnologico de Monterrey, Mexico,; Luciana Oliveira, Polytechnic of Porto, Portugal;
Ass Prof Dr Abdelnaser Omran, School of Economics, Finance and Banking, Universiti Utara Malaysia, Malaysia;
Dr Roslina Othman, International Islamic University Malaysia, Kuala Lumpur, Malaysia; Prof Snezhanka
Ovcharova, Varna Free University, dept.Administration and management, Bulgaria; Dr Nayantara Padhi, Indira
Gandhi National Open University, New Delhi, India; Dr Xavier Parisot, IKI-SEA, Thailand; Dr Stavros Parlalis,
Frederick University, Cyprus; Prof Chintan Patel, Adani Institute of Digital Technology Management, India; Dr
Shaun Pather, University of the Western Cape, South Africa; Prof Manuel Sousa Pereira, IPVC, Portugal; Dr Danilo
Piaggesi, Framericas, USA; Prof Rui Pimenta, P.PORTO- ESS, Portugal;, Florina Pinzaru, The College of
Management - NSPSPA,, Romania; Dr John Politis, Charles Darwin University, Australia; Adina Simona Popa,
"Eftimie Murgu" University of Resita, Romania; Dr Cosmin Popa, The University of Agricultural Sciences and
Veterinary Medicine, Romania; Prof Sheila Puffer, Northeastern University, Boston, USA; Senthamil Raja,
Pondicherry University, India; Dr Pascal Ravesteijn, HU University of Applied Sciences, The Netherlands; Dr Marcin
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Relich, University of Zielona Gora, Poland; Assc Metin Reyhanoglu, Hatay Mustafa Kemal University, Turkey;
Assistant Professor Dehghan Reza, Islamic Azad University, North Tehran Branch, Iran; Researcher Mohamad
Rjoob, Riphah International University, PALESTINE; Mohamad Rjoob, Mininstry of Education, Palestine; Prof José
Carlos Rouco, Universidade Lusofona, Portugal; Prof Agnieszka Rzepka, Lublin University of Technology, Poland;
Prof Abdel-Badeeh Salem, Ain Shams University, Cairo, Egypt; Lele Sang , Wharton School of the University of
Pennsylvania, U.S.; Amitrajit Sarkar, Christchurch Polytechnic Institute of Technology, New Zealand; Dr Abdullah
Sarwar, Multimedia University, Cyberjaya, Malaysia; Dr Ousanee Sawagvudcharee, Centre for the Creation of
Coherent Change and Knowedge, Liverpool John Moores University, Thailand; Dr Elena Seghedin, Alexandru loan
Cuza University, Romania; Kakoli Sen, Institute for International Management and Technology (IIMT) Gurgaon,
India; Dr Armin Shams, Sharif University of Technology, Iran; Assc Eriona Shtembari, University of New York
Tirana, Albania; Irma Shyle, Polytechnicc University of Tirana, Albania; Dr MD Abubakar Siddique Siddique, Abu
Dhabi University, United Arab Emirates; Dr Gourida Siham, Djelfa University , Algérie; Prof Susana Silva, School
of Hospitality and Tourism, Institute Polytechnic of Porto, Portugal; Prof Maria Gabriela Silva, ISCTE-University
Institute of Lisbon, Portugal; Prof Natacha Silva, IPB, Portugal; Prof Lucia de Fatima Silva Piedade, universidade
Lusdfona, Portugal; Dr Raj Singh, University of Riverside, USA; Owen Skae, Rhodes Business School, Rhodes
University, Grahamstown, South Africa; Dr Katarzyna Skrzeszewska, Gdynia Maritime University, Poland; Dr Roy
Soh, Albukhary International University, Malaysia; Dr Lew Sook Ling , Multimedia University , Malaysia; Dr Maria
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